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History 495/695:001 

Special Topics in Gender and History: 

HISTORY OF WOMEN and LEADERSHIP 

Fall 2011      Tuesday 2:30-5:15 PM   WRI C-239 

 

Dr. Joanne Goodwin      Summer Burke 

joanne.goodwin@unlv.edu     summer.burke@unlv.edu 

Women’s Research Institute of Nevada, CBC-B527 Women’s Research Institute of Nevada, CBC-B531 

Office phone: 702.895.1199    Office phone: 702.895.2902 

Office hours: W 1:30-3:00    Office hours: T 11:00-12:00 

 

Course Objectives: 

This course explores the diversity of approaches to women's civic and democratic leadership as practiced by 

women over the twentieth-century in the United States. At the center of the course rests the question: why and how 

have women risen to become change makers and leaders? In addressing that question, the class focuses on 

differences among leadership styles, arenas of leadership, diverse communities, and the skills needed whether 

pursuing social change or career advancement. While addressing the changes in women’s lives in the twentieth 

century, the course also introduces students to contemporary women who have become leaders in their communities.  

Students who complete this course will be able to:  

 Demonstrate their knowledge of leadership models as related to women's current and historic roles in 

U.S. history  

 Acquire and apply leadership competencies on campus and in the community  

 Demonstrate their knowledge of diversity, democratic citizenship, and civic engagement to address 

social challenges  

 Identify, research, and interview women who are currently leading in the community.   

 Practice public speaking and the presentation of one’s ideas in verbal form. 

 Practice and improve writing skills in varied assignments including interview papers and papers 

grounded in theory and research. 

 Determine a personal definition of leadership that incorporates frameworks, past experiences, personal 

narrative, and history. 

The course is offered once a week to allow for extended conversations and interviews with community leaders. 

Regular attendance is not only necessary, but essential.  Because guest speakers may be involved in class 

sessions, being on-time is required. 

REQUIRED READINGS:  

Barbara Kellerman and Deborah L. Rhode. Women and Leadership. Jossey-Bass, 2007.  (WL) 

Judith Nies. Nine Women. University of California Press, 2002.  (9W) 

Mary K. Trigg, ed. Leading the Way: Young Women’s Activism for Social Change.  New Brunswick, NJ: 

Rutgers University Press, 2010.   (LTW) 

Deborah Gray White. Too Heavy a Load: Black Women in Defense of Themselves. W.W. Norton $ Company, 

1999. 

 

RECOMMENDED:  

Sara Evans, Born for Liberty   (widely available. To provide historical context if needed). 

Additional readings, if any, are indicated in the syllabus. 

 

This syllabus may be revised at the discretion of the instructor. 

 

CONTINUED ON THE NEXT PAGE 

mailto:joanne.goodwin@unlv.edu
mailto:summer.burke@unlv.edu
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GRADING:  

Final grades will be based on the following: 

 class attendance & participation 25% 

 biographical paper  25% 

 final project   50% 

 

Please see attached assignment sheet for a complete description of expectations and due dates, including 

additional graduate student assignments. 
 

The scale used for final grades is: 
100-94  A 

93-90  A- 

89    B+ 

88-84  B 

83-80  B- 

79   C+ 

78-74  C 

73-70  C- 

69   D+ 

68-64  D 

63-60  D- 

less than 60 F 
 

_________________________________________________________________ 

 

Academic Policies of UNLV and this class 

 

Attendance is taken at each class meeting and absences or continual lateness will affect your grade; so, too, will 

failure to do the assigned readings or participate in discussions. You may be administratively dropped from the 

course if you have more than four unexcused absences. Each unexcused absence will result in a two-point 

deduction from your grade.  Everyone may take up to two unexcused absences with no point deduction. 

Religious Holidays: Students who miss a class assignment because of observance of a religious holiday shall 

have the opportunity to make up missed work.  In order to be assured of this opportunity, it is your 

responsibility to inform me of anticipated absences by the last day of late registration for the Fall 2009 

semester.  Extracurricular Activities: Students who represent UNLV at any official extracurricular activity shall 

have the opportunity to make up assignments, but the student must provide me with official written notification 

no less than one week prior to the missed classes.    

 

Rebelmail – By policy, faculty and staff should e-mail students’ Rebelmail accounts only. Rebelmail is 

UNLV’s Official e-mail system for students. It is one of the primary ways students receive official university 

communication such as information about deadlines, major campus events, and announcements. All UNLV 

students receive a Rebelmail account after they have been admitted to the university. Students’ e-mail prefixes 

are listed on class rosters. The suffix is always @unlv.nevada.edu. 

Academic Misconduct – “Academic integrity is a legitimate concern for every member of the campus 

community; all share in upholding the fundamental values of honesty, trust, respect, fairness, responsibility and 

professionalism. By choosing to join the UNLV community, students accept the expectations of the Academic 

Misconduct Policy and are encouraged when faced with choices to always take the ethical path. Students 

enrolling in UNLV assume the obligation to conduct themselves in a manner compatible with UNLV’s function 

as an educational institution.” Examples of academic misconduct include plagiarism, copying, and submitting 

duplicate work. 

1. Plagiarism is defined as “Using the words or ideas of another, from the Internet or any source, without 

proper citation of the sources.” See the “Student Academic Misconduct Policy” (approved December 9, 2005) 

located at: http://studentlife.unlv.edu/judicial/misconductPolicy.html. 

http://studentlife.unlv.edu/judicial/misconductPolicy.html
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2. Copying – University education is frequently advanced when students share ideas or even work together on 

projects.  This process of learning is encouraged, however at the time an assignment is turned in, a student must 

always submit original work. 

3. Duplicate Work – Assignments submitted in this class must reflect original work.  A student who submits a 

paper that has been used elsewhere is being academically dishonest and will be treated accordingly.  

 

Copyright – The University requires all members of the University Community to familiarize themselves and to 

follow copyright and fair use requirements. You are individually and solely responsible for violations of 

copyright and fair use laws. The university will neither protect nor defend you nor assume any responsibility 

for employee or student violations of fair use laws. Violations of copyright laws could subject you to federal 

and state civil penalties and criminal liability, as well as disciplinary action under University policies. To 

familiarize yourself with copyright and fair use policies, you are encouraged to visit the following website: 

http://www.unlv.edu/committees/copyright/. 

 

Disability Resource Center (DRC) – The Disability Resource Center (DRC) determines accommodations that 

are “reasonable” in promoting the equal access of a student reporting a disability to the general UNLV learning 

experience.   In so doing, the DRC also balances instructor and departmental interests in maintaining curricular 

standards so as to best achieve a fair evaluation standard amongst students being assisted.  In order for the DRC 

to be effective it must be considered in the dialog between the faculty and the student who is requesting 

accommodations.  For this reason faculty should only provide students course adjustment after having received 

this “Academic Accommodation Plan.”  If faculty members have any questions regarding the DRC, they should 

call a DRC counselor.  UNLV complies with the provisions set forth in Section 504 of the Rehabilitation Act of 

1973 and the Americans with Disabilities Act of 1990.  The DRC is located in the Student Services Complex 

(SSC-A), Room 143, phone (702) 895-0866, fax (702) 895-0651. For additional information, please visit: 

http://drc.unlv.edu/. 

 

Tutoring – the Academic Success Center (ASC) provides tutoring and academic assistance for all UNLV 

students taking UNLV courses.  Students are encouraged to stop by the ASC to learn more about subjects 

offered, tutoring times and other academic resources.  The ASC is located across from the Student Services 

Complex, #22 on the current UNLV map. Students may learn more about tutoring services by calling (702) 895-

3177 or visiting the tutoring web site at:  http://academicsuccess.unlv.edu/tutoring/ 

 

UNLV Writing Center – One-on-one or small group assistance with writing is available free of charge to 

UNLV students at the Writing Center, located in CDC-3-301. Although walk-in consultations are sometimes 

available, students with appointments will receive priority assistance. Appointments may be made in person or 

by calling 895-3908. The student’s Rebel ID Card, a copy of the assignment (if possible), and two copies of any 

writing to be reviewed are requested for the consultation. More information can be found at: 

http://writingcenter.unlv.edu/  

 

 

______________________________________________________________ 

  

http://www.unlv.edu/committees/copyright/
http://drc.unlv.edu/
http://academicsuccess.unlv.edu/tutoring/
http://writingcenter.unlv.edu/
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PART I: INTRODUCTION TO WOMEN’S LEADERSHIP    

This introductory section of the class develops an understanding of historical forces that defined the parameters 

of women’s leadership in the U.S. Students work on clarifying their individual competencies as they learn about 

scholars interpretations of gendered differences, styles, and strategies for women in leadership positions. 

Week 1 , August 30: What does Women’s Leadership Mean to Us? 

Introduction to the class and the instructors 

Exercise in identifying how each of us view leadership 

View profiles of leaders 

 

Week 2, September 6: Toward a Definition of Leadership 

Come to class having read the following and prepared to discuss  

(1) explanations for the leadership gap 

(2) different styles of leadership 

(3) strategies for change 

Readings: 

 Nine Women, Preface and Introduction 

Leading the Way, Forward and Introduction 

Women and Leadership, Forward & “The State of Play” 

 f/u exercise re: leadership identification 

Assignment: Choose a book for the biography paper. Email instructors with your choice by September 

12
th
. 

 

Week 3, September 13:  Leading in a Diverse Society 

The class will discuss multiculturalism, identity, and the language of leadership in a diverse society. 

Students will indicate areas of interest for research and potential subjects for final projects. 

Readings: 

  Women and Leadership, Part I, Chps. 2 & 3 

  Leading the Way, Chps. 17 & 18 

 

Guest Speaker 

 

Week 4. September 20:  The Different Roles of Team Work 

Students will learn about different team work styles, will select partners for the final project, and will 

create a team contract for research and completion of final project.  

Readings:  “Historical Perspectives on Women and Leadership: 19
th
 century”  

 Nine Women, chps. on Grimke and Tubman. 

 Too Heavy a Load, Introduction through chp. Three. 

 

Week 5, September 27:  Learning History through Biography 

DUE:  Biographical Book Reviews, 5pp. (25%)   

Students will provide short (5 min) oral presentations on the women whose biography they read. See 

assignment page for full details. 

The second half of the class will focus on the video profiles which comprise the final project. 

Interview subjects will be decided, teams assigned, and instructors will provide a timeline, assignment 

expectations, and a manual. The class will develop a set of core questions that will frame the 

interview. 

 

 



 5 

PART II: AREAS OF WOMEN’S LEADERSHIP    

The second segment of this course introduces students to individuals and issues that defined women’s leadership 

in the near past. Drawing on the resources of the greater Las Vegas community, individuals will visit class and 

discuss leadership within their specific sector. Students will be assigned to introduce our speakers and read 

articles on scholar’s contributions in the sector. In addition, students will devise questions for speakers which 

will be a) turned in and b) practice for the final project interviews.  Students will work in groups on the final 

projects as well as on public speaking and interviewing skills. 

 

Week 6, October 4:  Women in Politics 

This session explores women’s involvement in formal and informal politics, why women need to run 

for office, and the common issues that historically have inspired women to get involved. 

Guest Speaker 

Readings: “Historical Perspectives on Women and Leadership: 20th century”  

 Nine Women, chps. on Hamer and Abzug. 

 Women and Leadership. Part II, chps. 8 & 10, (chp. 7 is optional). 

 

Week 7, October 11: Women in Business 

Due:  Research Summation with Documents.  See assignment page for full details. 

Guest Speaker: Lorri Jackson, CFM, CRPC, CSNA, Sr Financial Advisor, Merrill Lynch  

Students will hear from an expert in financial planning about her path, issues of leadership she faced, 

and ideas for personal finance. 

Readings:  

 Women and Leadership. Part III, chps. 12 & 14.   

 

Week 8, October 18: Women in Non Profit 

Deadline:  for all teams to have scheduled their interviews. 

Students will hear from a leader in the non-profit organization community who will speak about her 

career path, issues of leadership she faced, and issues of organizational finance. 

Guest Speaker 

Readings:  

 Women and Leadership. Part III, chps. 11 & 13.   

 Interview with Florence Rodgers, KNPR http://www.lasvegassun.com/news/2009/mar/13/florence-

rogers/ 

 Interview with Andrea Sundberg, http://www.youtube.com/watch?v=SeKcyg_ekC0,  

 

Week 9, October 25: Women in Law  

The first women to challenge sex-discrimination in the courts did so to practice law in the late 19
th
 

century.  With few exceptions, those gains dwindled for much of the 20
th
 century, until the Civil Rights 

Act, Title VII (1964) ended several forms of discrimination in the workforce. Since then, women have 

not only entered law schools, but entered the profession in significant numbers. Female lawyers have 

been important actors for gender justice in social and public policies. 

Guest Speaker: Nancy Allf, District Judge, Eighth Judicial District Court, Las Vegas, NV  

Readings:   

 Kathy England, http://www.lasvegassun.com/news/2009/sep/18/q-kathleen-england/.  

 Bradwell v. Illinois (1893)  Handout                       

 Interview with Barbara Babcock,  http://www.c-spanvideo.org/program/294200-1 

 

http://www.lasvegassun.com/news/2009/mar/13/florence-rogers/
http://www.lasvegassun.com/news/2009/mar/13/florence-rogers/
http://www.youtube.com/watch?v=SeKcyg_ekC0
http://www.lasvegassun.com/news/2009/sep/18/q-kathleen-england/
http://www.c-spanvideo.org/program/294200-1
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Week 10, November 1: Women in Community Organizing 

Deadline:   all interviews should be completed to allow team editing with a holiday coming up. 

Most frequently, women find themselves in situations where they know they must change the status 

quo and in the process they become change makers and leaders.  

 

Readings:   

 Two pages on this website will give you a context for our session. Read the home page and the 

review page for historical background.  http://www.stormingcaesarspalace.com/ 

 http://www.lasvegassun.com/news/2010/aug/27/community-celebrates-opening-ruby-duncan-

elementary/  

 Watch student videos on http://wrinunlv.org/research/our-history-profiles-of-nevada-women/ruby-

duncan/  

 Too Heavy a Load, chps.  4- epilogue.  

 

Week 11,  November 8:  21
st
 Century: Third Wave Feminism and Modern Approaches to Leadership 

Guest Speaker: Lynn Comella, PhD, Women’s Studies, UNLV 

Readings:   

 Leading the Way, Part I 

Think about the young leaders’ motivations, the actions they took and why, and how they 

understand the concept of leadership. 

 Women and Leadership, Part IV, chps. 15 & 17  

 We will view and discuss in class:  

Courtney Martin talk about 3
rd

 Wave Feminism at the TED conference 

http://www.youtube.com/watch?v=SXKNA_vfHWs 

 

Part III: Women to Watch Presentations 

The final segment of the course focuses on the final project interviews with women leaders as well as the 

consolidation of personal definitions of leadership, and a conversation about 21
st
 century approaches to women’s 

leadership. Having completed the interviews, students edit them into two 2 ½ to 3 minute digital videos and 

present one. The class will participate in the evaluation. 

 

Week 12, November 15:  21
st
 Century Women in Leadership 

Guest Speaker: Jennifer Lopez, formerly of Organizing for America and the Barack Obama 

Campaign. Now Ms. Lopez is a public relations officer with Nevada Attorney General, Catherine 

Cortez Masto  

Readings:   

 Leading the Way, Part II & III  

 

Week 13, November 22: Editing Session 

 Use class time to complete your projects for presentation. Instructors will schedule editing hours at the 

UNLV Lied Library @ Media Services.  

 

Week 14, November 29: Presentations 

Video Presentations 

 

Week 15, December 6: Evaluation & Celebration—Certificate of Completion 

 

Final, Dec 13, 3:10-5:10 

 

 

http://www.stormingcaesarspalace.com/
http://www.lasvegassun.com/news/2010/aug/27/community-celebrates-opening-ruby-duncan-elementary/
http://www.lasvegassun.com/news/2010/aug/27/community-celebrates-opening-ruby-duncan-elementary/
http://wrinunlv.org/research/our-history-profiles-of-nevada-women/ruby-duncan/
http://wrinunlv.org/research/our-history-profiles-of-nevada-women/ruby-duncan/
http://www.youtube.com/watch?v=SXKNA_vfHWs
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HIST 495: The History of Women and Leadership  ASSIGNMENTS Spring 2011 
 

The final grade combines a student’s performance on these four aspects of the class:  

 

Class attendance & participation – 25% 

Each student is responsible for their conscientious participation in this course. That specifically means that 

students enrolled in this class will: 

 come to class prepared to discuss the reading on the syllabus for that day;  

 actively engage with the subjects for discussion; 

 plan ahead so that they are in class on time;  

 attend each class recognizing it only meets once a week;  

 be respectful of each other as well as the instructors in discussions;  

 turn in all assignments on time.  

Each week, we will provide the class with a question that asks students to reflect on the assigned readings and the 

week's topic. Prompts will be worth an average of 1pt each week, though they may be worth more points in certain 

situations. Students will not complete daily prompts during presentation weeks or on the last week of class. 

Graduate Students will lead the discussion of one day’s readings in consultation with Dr. Goodwin. 

 

Biographical paper – 25% 

This assignment offers students an opportunity to select a woman leader in an area of their own interests. Faculty 

will assist with a list of biographies available in the Lied Library and in conference with students. By the second 

week, Sept. 6, you need to clear your biography choice with the instructors.  The paper is due in class on Sept. 27.   

Details: 

 5-pp (1250 words) typed, double-spaced, 1-inch margins, proofread, with endnotes. 

Graduate Students paper length (8-10pp) 

 The paper must offer a brief description of the subject and then explore a) how she became a leader, b) 

what challenges she faced, c) contributions she made, and d) what you wanted to know that the author 

didn’t address. 

 Each student will make a 5 minute presentation on their subject. Do not read your paper, but rather share 

what you learned about the individual 

 

Final Interview project – 50% 

The major project of this class is an interview with a contemporary, local woman leader. The professors will assist 

in getting interview subjects, however, the team has full responsibility for contacting, interviewing, and sending 

thank yous to the subjects. Together as a class, we will determine the core interview questions and each team will 

add to those questions as they determine. Our goal is to video these interviews, however, there may be some 

adaptations to audio. There are several deadlines within this assignment, so think about it as an assignment that 

progresses over several weeks, rather than a research piece with one due date. 

September 27 – the class will work on determining which leaders & the core questions. As a team, they will 

assign background research tasks. 

October 11 – Each team will turn in 1) a typed summation of the background research found on the interview 

subject, 2) photocopies of significant newspaper articles, and 3) the team’s list of interview questions for the 

subject which includes the core questions. The interview must be scheduled by 10/18 to allow sufficient time for 

busy schedules and editing. Estimated time for the actual recorded interview is 30-40 minutes based on last terms 

experience. This will be edited to two 2 ½ to 3 minute biographic pieces for presentation to class. Both will be 

turned in to the professors.  See the interview manual. (15 pts.) 

Nov 29 & Dec 6 -- Presentation of the video projects & Class Review 

The assessment criteria for the final video are: its ability to convey the significance of the leader and the selected 

parts of her interview (its introduction, narrative flow, and conclusion), and overall quality. (25 pts) 

Each team member will turn in a typed 3-5 pp paper on the team’s process and individual roles.  (10 pts) 

Graduate Students will turn in a biographical summary of 350-500 words on their subject (one per team). 
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Potential Ideas for the Biography Assignment 

This list is to get you started. If you want to choose a leader in another area, contact the instructor. It is 

important that the sources come from reputable source. 

African American: 

Bethune, Mary McLeod.  

Chisholm, Shirley. Unbought and Unbossed.  Houghton Mifflin, 1970. 

Height, Dorothy. Open Wide the Freedom Gate: a memoir.  Perseus Book Group, 2003.  

Painter, Nell Irwin. Sojourner Truth. 

Ransby, Barbara. Ella Baker and the Black Freedom Movement. Chapel Hill: UNC Press, 2003.  

Schechter, Patricia A. Ida B. Wells-Barnett and American reform, 1880-1930. University of North Carolina 

Press, 2001.  

Asian American: 

Birchall, Diana, Onoto Watanna: The Story of Winnifred Eaton. Urbana : University of Illinois Press, 2001.  

Chin, Soo-Young, Doing What Had to be Done: The Life Narrative of Dora Yum Kim. Philadelphia : Temple 

University Press, 1999 . 

Uchida, Yoshiko. Author. 

Education: 

Horowitz, Helen. M. Carey Thomas. 

Latina: 

García, Mario T. ed. A Dolores Huerta reader. Albuquerque: University of New Mexico Press, 2008. 

Idár, Jovita. (1885–1946) 

Lucas, Maria Elena. Forged Under the sun : the life of María Elena Lucas, edited and with an introduction by 

Fran Leeper Buss. Ann Arbor: University of Michigan Press, 1993 

Martinez, Vilma. Latina lawyer 

Olivarez, Graciela.  Latina lawyer 

Law & Politics: 

Biskupic, Joan. Sandra Day O'Connor: How the First Woman on the Supreme Court Became Its 

Most Inflectional Justice. 

Martinez, Vilma. 

McFeatters, Ann Carey. Sandra Day O’Connor – Justice in the Balance. 

O’Connor, Sandra Day. Majesty of the Law: Reflections of a Supreme Court Justice. 

Native American: 

LaDuke, Winona. (Anishinaabe) (b. 1959) - activist, environmentalist, economist, writer, and ran for vice 

president of the US in 1996 and 2000 on the Green Party ticket  

Mankiller, Wilma. (Cherokee) (1945-2010) - first female chief of the Cherokee Nation, 1985-1995 

Quick-To-See, Jaune.  Artist. 

Silko, Leslie Marmon.  Author, poet 

Simmons, Gertrude Bonnin. [Zitkala-Sa] (Standing Rock Sioux) (1876-1938) - writer, editor, musician, teacher, 

political activist; founded the National Council of American Indians in 1926. 

Tibbles, Susette La Flesche. Author, Native American rights activist. 

Winnemucca, Sarah. Life Among the Paiutes: Their Wrongs and Claims. University of Nevada Press. (Paiute) 

(ca. 1841-1891) - first Native American woman to publish in the English language.  
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Social-Political Reform: 

Addams, Jane. Twenty Years at Hull House.  

Barry, Kathleen. Susan B. Anthony: a biography of a singular feminist. New York: New York University Press, 

1988.   

Durr, Virginia Foster. Outside the Magic Circle. Alabama University Press, 1990. 

García, Mario T. ed. A Dolores Huerta reader. Albuquerque: University of New Mexico Press, 2008. 

Gerber, Robin.  Leadership the Eleanor Roosevelt Way:  Timeless Strategies from the First Lady of Courage 

(New York:  Prentice Hall Press, 2002). 

Griffin, Elisabeth. In Her Own Right: The Life of Elizabeth Cady Stanton.   

Howard, Anne Bail.  The Long Campaign: A Biography of Anne Martin. Reno: University of Nevada Press, 

1985. 

Lear, Linda. Rachel Carson: Witness for Nature. New York: Henry Holt and Company. 1997. 

Hoff-Wilson, Joan and Marjorie Lightman, eds. Without precedent : the life and career of Eleanor Roosevelt. 

Ransby, Barbara. Ella Baker and the Black Freedom Movement. Chapel Hill: UNC Press, 2003.  

Roosevelt, Eleanor. The Autobiography of Eleanor Roosevelt.  New York: Da Capo Press, 1992. 

Schechter, Patricia A. Ida B. Wells-Barnett and American reform, 1880-1930. University of North Carolina 

Press, 2001.  

Contemporaries: 

Clinton, Hillary Rodham. Living History. New York: Scribner, 2003. 

Rice, Condoleezza Rice. Extraordinary, ordinary people: a memoir of family. New York: Crown Publishers, 

2010.  

Rogers, Mary Beth. Barbara Jordan: American Hero (New York; London: Bantam Books, 1998). 

Shambaugh, Rebecca. Leadership Secrets of Hilary Clinton. McGraw-Hill, c2010.  

 

Studies on Women & Leadership 

Astin, Helen S., Carole Leland, Women of influence, women of vision: a cross- cultural study of leaders and 

social change. San Francisco: Jossey-Bass, 1991.  

Curry, Barbara K. Women in Power: Pathways to Leadership in Education. Teachers College Press, 2000.  

Enkelis, Liane and Karen Olsen, with Marion Lewenstein.  On Our Own Terms: Portraits of Women Business 

Leaders.  San Franciscso: Berrett-Koehler Publishers, 1995. 

Edwards, Michael and John Gaventa, eds. Global Citizen Action. Boulder, CO: Lynne Reinner Publishers, 2001.  

Hartman, Mary, ed.  Talking Leadership: Conversations With Powerful Women.  New Brunswick, NJ: Rutgers 

University Press, 1999. 

Jetter, Alexis, Annelise Orleck, and Dianna Taylor. The Politics of Motherhood: Activist Voices from Left and 

Right. Hanover, CT: Dartmouth College, 1997. 

Keck, Margaret E. and Kathryn Sikkink. Activists beyond borders: advocacy networks in international politics. 

Cornell University Press, 1998 

Kornblut, Anne E. Notes from the cracked ceiling: Hillary Clinton, Sarah Palin, and what it will take for a 

woman to win. Crown Publishers, 2009. 

http://webpac.library.unlv.edu/search~S1?/Xd:(susan%20b.%20anthony)&searchscope=1&SORT=D/Xd:(susan%20b.%20anthony)&searchscope=1&SORT=D&SUBKEY=d%3A(susan%20b.%20anthony)/1%2C45%2C45%2CE/frameset&FF=Xd:(susan%20b.%20anthony)&searchscope=1&SORT=D&21%2C21%2C
http://www.amazon.com/exec/obidos/ASIN/0553106031/newleadership
http://www.amazon.com/exec/obidos/ASIN/087451780X/newleadership
http://www.amazon.com/exec/obidos/ASIN/087451780X/newleadership

